rather to provide tools to connect them. Most importantly, all participating countries have agreed on a comparable three cycle degree system for undergraduates (Bachelor degrees) and graduates (Master and PhD degrees). The Professional Master's Degree is a graduate degree designed to allow students to pursue advanced training while simultaneously developing workplace skills.
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Our research questions the logic of professionalization of this actors and the impact on their environment through two questions: What kind of expertise in the fiels of education? What is the impact of the training program in distance education for participatory local development in a given area?
We present our theoretical framework of professionalization in a context with a wider scope reflection on local development. We question the specificities and characteristics of the public, their motivation to undertake this training, to remain in this training online and the gain in terms of employability. We question the expertise and recognition in connection with the environment.
Three levels of professionalism in interaction
The professionalization of actors and structures is questioned on the three levels: sociological, individual and pedagogical (Roche, 1999; Hébrard, 2004; Wittorski & Ardouin, 2012) in the field of engineering on training (Ardouin, Clenet, 2011; Ardouin, 2013) .
The sociological dimension of professionalization is in line with the initial work on the sociology of professions. If it was developed in France later than in the Anglo-Saxon countries. Dubar and Tripier (1998) remind us that it is made in different approaches; first functionalist approach, in the 50s, where the company is treated as an organization that seeks to meet its needs in a free market, which is regulated by the professions. The profession is then defined by a set of key features:
intellectual activity, high levels of knowledge related to formal training, a self-organizing capacity and integrating ethical level of individual responsibility. A second interactionist approach, in the 60s, where professional activity is thought to interact with the environment and is part of biographical and identity processes in order to promote a professional group. Both approaches highlight the existence of a number of attributes that are autonomy and the creation of a body that has the capacity to govern it; social recognition and level of social and / or financial compensation; ability of social negotiation; level of training and knowledge and high ethical dimension with the display of a service to the community. They are supplemented by French approaches more focused on diversity of forms of professionalization (Bourdoncle, 2000) .
Individual dimension is the growing expertise, qualification and competence in a process of professional socialization. Socialization results from interactions within a double movement: the rise in skills and qualifications on the one hand; and recognition of the professionalism by his peers and the environment on the other hand. These interactions are part of a consistent identity process where the professional will have to show their professionalism in action. Professionalism appears to be the n.1 p. 73 Jan/Abr. 2018 ISSN 2594-9004 result of two aspects of professionalization: the product of building work of the competence at the individual level and recognition of this result from a social point of view. Thus individual professionalization goes through professionalization activities (Bourdoncle, 2000) .
The pedagogical dimension of professionalization apply to make a more professional training that is both more grounded and oriented towards socio-professional environment. At the same time allowing the individual to find, choose, keep or improve in a job or activity. Thus we identify three interrelated aspects of the pedagogical professionalization: 1) incorporate training in a specific socioeconomic environment and therefore understand the context and content of this environment, ie the professional knowledge in order to keep account; 2) register training in operating professional dimensions while promoting step back and exploitation of theoretical and methodological dimensions acquired; 3) adapt and prepare the public training for its inclusion in employment related to the socio-economic environment.
Professionalization therefore asks these three levels. Professionalization is located in complex interaction and interdependence systems between the individual actor, collective actors and the organization in a given environment.
Endogenous local development
The results of this study notes the impact on the development of a territory, through the position of the actors at the interface between the project beneficiaries and training actions and institutions. The issue highlights local and endogenous development, with participatory target. This environment is favorable to the development of environmental expertise in a given area, starting from this formula initiated by Bachelard (1993, p.182.) Part of the training is done in groups on the site of the University of Ouagadougou (Burkina Faso). Our methodology is twofold: firstly we rely on a qualitative questionnaire whose objective is the knowledge of the target audience (N = 48) through the characteristics of these students for entry in distance education, their motivations, projects undertaken in training, the perceived impact on the ground, the impact on their future. Then in a second step, we organized a focus group (N = 10) in order to deepen the problems developed during lines project, missions engaged with the structures host, the impact spotted on the development of collective skills. It allows us to reflect on the expertise developed within institutions.
We must take into account the existence of limits to the extent that we act on our own device for distance learning, highlighting our proximity between our position as investigators and as teachers.
Students trained, motivated and experienced

Characteristics of students for entry into training: trained and experienced
The sample is 48 students, 4/5 of whom are men. The promotion consists of Burkinabe students (26/48) but also students from neighboring countries and Central Africa (22/48). The remote device is a great tool to reach a large audience geographically widespread. The average age of entry into the program is 41 years, which leads us to infer that these students already have professional know-how, coupled with an academic experience, entry level around 4 th and 5 th academic year in Humanities and Social Sciences or Business / Law or engineering Sciences, graduation for more than half outside the country. Experience in education and training is between 6 and 10 years. At entry into the program, all students are mostly employees working in the public sector (3/4) (Secondary, TVET, private companies (HRM sector) or independent consultants or affiliated with nongovernmental organizations (NGOs) or intergovernmental organizations (IGOs).
Their sectors of activity covered rural development and crafts; health and social work; education and training; micro-finance.
The results of our investigation focuses on 15 Burkinabe students.
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Motivated students
What is the logic underlying the entry in distance education? We investigated the professional projects expressed in Applications at the entry into the program. We rank the projects in order of importance:
① Internal demand to answer to business requirements. This is to strengthen internal skills.
② Specialization in Engineering Training
The argument here is to promote professionalism in adult education through the acquisition of tools, proven methodologies in the field.
③ Recognition of a university Master's degree
Master logic here is privileged in terms of international recognition of a diploma, passport true mobility to work in agencies, institutions of belonging that are mostly of foreign origin and more specifically the European bilateral cooperation. This recognition by the degree is associated with a possible further studies in a doctoral degree.
④ Development and internal promotion
Finally, it is internal promotion that is targeted or a shift to other tasks in parallel consulting, consulting.
Through these projects, they express primarily the acquisition and capacity building in the perspective of professional recognition by further studies, with perspective of professional reconversion and personal development.
Inserted students
At three months of the end of the training, through graduate students, 6/15 is always positioned with changes in their missions. Three months after graduation, 6 out of 15 students are still in the same position but with changed missions. 7 out of 15 graduates benefit from an internal promotion to senior positions and record wage developments. Finally, 6/15 engage in entrepreneurship (engineering, consulting -training office) full-time or second job, maintaining their main job. At the end of the training, more than 2/3 undertake further studies at research level with the perspective of a PhD. 4/15 prepare a contest for the public service or in international organizations. After a year of hindsight, 11/15 say their employment is directly related to the training received and especially their initial project.
Professionalism displayed by a valued training
The results uncover the logic of professionalization of the persons as a collective but also the changes outlined in the territorial and local development. Our work on identity and competence (Ardouin, 2014a) show that the relationship between the individual, training and work are complex and are especially at the confluence of three forces or origins. The first refers to the strength which each individual in his own report to work, his career and his social and professional identity. At the individual level, the course is also its relation to the training that is involved. The second force report challenges the professional group, as a profession or occupation, values, methods and knowledge as an expression of integrated a common or professional competence that is shared. The third force is related to the organization and its conception of the job, place and role in relation to the labor market in a changing professional environment. these jobs are directly related to training (11/15) and in connection with their initial project (9/15).
They develop a "professional posture of consultant" based on knowledge theorized and modeled mainly systemic approach and engineering and methodological expertise resuming the process of engineering and its four phases: analysis, design, implement and evaluate. They display the title "consulting engineer in training" at the end of the program.
In terms of links with organizations and the labor market, they say they have increased their efficiency and quality of their services. They want to register their practices in a quality approach and dynamic project taking more account of the needs of the public, the expectations of organizations and environmental constraints.
The most important and interesting is the discovery of a collective dimension that crystallizes the professionalization of training in these different dimensions. Graduate students claim the title of "consulting engineer in training" and want to defend in an association. This association develops professional meetings. It is a space for exchange and dialogue between industry professionals and graduates. It seeks to enhance their visibility and show the diversity of practices. The association also wants to promote continuing professional education and professionalization of the sector, wants to allow the emergence of a group of experts in engineering and consultancy training which may be a link between national and international institutions. Graduates seeking to develop a network. This training online program, the graduation and enrollment in a network enhance their professional recognition and strengthen their self-confidence.
The diagram (Ardouin, 2014a) below summarizes the relationship between professionalization and development of individual, collective and organizational skills uncovering the emergence of effective collective dimension for graduates of this Professional Master's Degree.
culture and strategy. We find, also, the existence of the organization's resources and its strategic decisions. At Burkina Faso, we see that the term engineering is increasingly present with a search for efficiency and quality expressed. This is illustrated by the launch of an offering (2013-007 / MJFPE) appeal from the Department for the training of professionals in engineering training.
The collective field (collective skills) refers to the standards and characteristics of a group or social or professional body that exists outside of the organization and the individual. These skills are not implemented in the organization, but these particular occupations identified, having to defend or promote a social image. These professionals or citizens (as individuals belonging to the city) act as collective actors with the business standards, specific know-how, ethics, values or courses of initial and continuing training that meets or mobilize. Students in our study recognize engineering training and his approach to four key steps: analyze, design, implement and evaluate. To be more visible and recognized, they created an association. They claim and are termed as "Consulting engineer in training." They want to develop a real expertise and be recognized as a group of experts.
Thus, the various facets of competence are available at the intersection of these three skills.
These interactions illustrate the confrontation between different elements: individual, group and organization, and lead negotiations, regulations and assessments, where each "block" analyzes the relationship between contribution and reward to achieve a maximum or optimal interest, ie is always contingent.
Interactions individual -collective produce a certain type of attitudes and functioning of the person. The individual draws from these interactions resources to its identity and action, just as they will in the standards. These integrated collective skills involved in the construction of identity, and correspond to the perception of self in the collective and the vision of what a "good professional".
Here are groupal and professional standards. Vocational qualifications are based on a network that strengthens their confidence in themselves and allows external recognition as "consulting engineers in training".
Individual skills in the organization correspond to interactions between the individual and the organization. They are confronting the image returned by all stakeholders of the organization (peers, colleagues, management), and the analysis of the set position (organization) in the structure and the "implied status" (signs of existing recovery or not). It is also the relationship between the coherence of the organization and the individual values. The "training consultancy engineers" think they can bring added value to the organization including their expertise in project management. Individually, these skills enhance their employability.
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Conclusion
We will continue this research and wish to view these first results with other environments.
This research brings us some recommendations. The first is pedagogical and due to our remote device. We found that student success in distance education is mainly due to the effective presence of a referent, real bridge between the university students and the environment on the one hand and the existence of a group formed that promotes peer interaction and progression in learning on the other hand. The place and role of the referent are confirmed when it is in regular contact with the head teacher and the head of the Digital Campus including meetings on site. This group, the certification and the network involve in this process of professionalization. The second is structural, it seeks to promote the establishment of a particular group by maintaining and developing a partnership for continuity. Dusting and discontinuity do not allow this professional identity construction. The third is institutional order to the university and in line with its mission to maintain and promote North-South exchanges and enable teachers to continue interactions with groups on site to promote the device and the professionalization of the sector of adult education. In terms of n.1 p. 83 Jan/Abr. 2018 ISSN 2594-9004 research, we are continuing our investigations from dissertations and missions performed by the students on the engineering approach implemented in the plurality of situations of adult education.
Ultimately, the integration of engineering in the field of sciences of education makes perfect sense in a logic of continuity and comprehensiveness between education and training throughout life.
This integration joined the educational, formative and cognitive ambition to create reliance between the worlds of education, work and society. It is also trying to maintain tension in the impossible equation humanistic training as a vehicle for social change and human adaptation to the environment.
